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Project background

“Learning2DO: skills & competences for youth employability” is a Training
Course directed to youth workers and youth leaders from Programme
Countries, in order to empower the work of their NGOs in the field of youth
employability.

Often, for youngsters, to orientate in today’s European labour market, affected
by a deep economic crisis, and with an increasing competition within it, has
become extremely complicated. Following the Europe 2020 Strategy, we aim to
support youth organisations in developing an inclusive growth approach in
their local communities, equipping their youth workers with valuable tools to
empower youth employability, developing their coaching, career guidance and
motivation skills, to support young people in their realities to be active in their
labour market and in the European one. Moreover, we will provide them space
to network, share best practices, define obstacles and challenges in different
contexts, and work together on practical solutions to be implemented in each of
their local contexts.

Project aim and objectives

The main objectives of the project is to learn more about practical tools to boost
employability skills of youngsters, providing them ideas for practical guidance,
sharing instruments for European labour market and mobility opportunities,
furnishing hints and tools on how to build effective CVs or deal with job
interviews, and giving examples on how Formal, Non-formal and Informal
education can contribute to the personal and professional growth of an
individual.

The main methodology used will be the one of non-formal education, completed
with some theoretical inputs, and we will use creative and interactive methods
such as simulations, presentations, brainstorming, fish bowl, open debates and
theatre.

6 days (excluding arrival and departure), from the 6th till the 11th of
September 2016. Travel days are 5th and 12th of September.

Participants

27 participants and 4 facilitators coming from 9 Programme Countries.



Participants’ profile

This project has been designed and developed to be addressed to Youth Workers
and Leaders, Youth Activists and those active in youth organisations or dealing
with youth matters.

In order to be eligible as a participant, it is necessary to be over 18 years old and
legally resident in the country in which the organisation is registered.

The participants should:

+ Have the capacity to establish and create partnerships and commit with follow-
up application of processes,

* Be interested in developing competences and implement follow-up initiatives,

* Be aware of the characteristics of the learning environment (non-formal
education),

* Work regularly in the youth field,

+ Have communicative level of English.
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Accommodation

The Gerand Hotel Ventura is located in the green belt on the Buda side, about
4 km from Budapest's centre and has a tram stop very close the door. Free WiFi is
available throughout the building. In the hotel: free internet access, wellness and
fitness facilities for discount price (2 EUR/day)

2-3 participants will be accommodated per room, divided by gender, mixed by
nationality.
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Participants will be provided 3 meals a day, as well as coffee breaks. Dietary
needs such as vegetarianism will of course be taken into consideration as much
as possible. Please be however open-minded and curious to Hungarian cuisine.



Travel budget

Please do not buy any tickets without our confirmation or permission. Before
buying tickets you should always contact us and send us yourt travel plans
and ONLY after our permission you can proceed.

Number of Travel cost
Country City Organisation
participants per person

The Starry Start of

Sofia Talents Foundation
CZE Brno Brno for you, z.s. 3 180
ESP Cadiz EuroCaleta 3 360
. Mittetulundusiihing
EST Tallinn Youth Senate Tallinn 3 275
HUN Dombévar EMIN‘gaégtf;i;ntécms 5 0
ITA Cagliari TDM2000 5 275
LTV Rokiskis Rokiskio jaunimo centras 3 275
Stowarzyszeni
POL Pleszew .,Grzp: St 3 180
ROM Galati Asociat'ia' Ti'n('arilor 3 275

Activi Civic

Participants are required to have an insurance for the whole duration of the
project. This is obligatory for your safety and health. The European Health
Insurance Card is valid in Hungary. In case you have the card, you do not need
to have additional insurances.

All updates about the weather are here:
www.weather.com/weather/today/l/Budapest+Hungary+HUXX0002

Visa and travel documents

Participants coming from the European Union do not need visa to enter the territory of
Hungary. Participants from these countries will need to have only a valid identity card
or an international passport. Please check the validity of your ID or passport
before departure. Before travelling, check whether you are entitled to leave
your country and enter to Hungary with your travel documents!
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How to prepare and what to bring?

Participants should be prepared to present the situation regarding unemployment and
employability measures in their countries, and to bring data and maybe some
newspapers about it.

Please bring materials of your organisations for the NGO Fair. (leaflets, brochures,
information booklets, etc.)

The programme will include an international night for which we ask you to bring your
local food, beverages, sweets and anything you think that might represent your
culture/country.

Travel to Budapest

Most common arrival point is Budapest international airport. Flights to Budapest are
mostly operated by national and budget airlines from many big cities across Europe.
For participants arriving from Poland and Czech Republic we recommend to use train
connections to Budapest.

Participants are kindly required to arrive to the project venue (Hotel Ventura) by
using public transport (bus #200E from Airport to last stop, then change to metro line
#3 to Deak tér, then change to tram #47 and get off at Andor utca stop. The hotel is
just 50 metres from the tram stop. From main train stations (Keleti and Nyugati
palyaudvar) and main bus station (Népliget) take any metro to Deak tér and follow
same directions as above.

Please note that if some participants will stay longer for holiday reasons, organisers
will not provide them accommodation.

Address of project venue: H-1119 Budapest, Fehérvari tt 179. (Hotel Ventura)
http://www.gerandhotels.hu/index.php?oldal=ventura

Reimbursement of travel expenses

We ask you to bring us all boarding passes and tickets with invoices for your travel
expenses. If you do not have these documents we will not be able to reimburse your
money.

Travel costs are fixed amount of money per participant based on the travel distance.
Travel distance was calculated using the distance calculator supported by the
European Commission.

In every Partnership Agreement with every Partner states the rule about money that
will be given to the Partner for travel expenses. We will reimburse you the amount of
money that you have spent on travel tickets but not more than the fixed amount per
participant from each country.

The costs of travel by private car cannot be reimbursed.

Reimbursements will be made via bank transfer after you send back the documents
from return trip, and payment of bank transfer fees will be borne by recipients.

Application and deadline

The application form can be accessed at the following link:
http://culturalrelations.org/Files/Erasmus/Application form-Learning2DO.docx

Deadline for application: 1 July 2016
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Contact

Dicrp

Institute for Cultural Relations Policy (Kulturalis Kapcsolatokért Alapitvany)
1131 Budapest, Gyongyosi u. 45. (8. |h. fszt. 3.)

E-mail: institute@culturalrelations.org

Web: culturalrelations.org

Blog: blog.culturalrelations.org

Facebook: /culturalrelations

Twitter: /ICRP_Budapest

Linkedin: /company/institute-for-cultural-relations-policy

YouTube: /icrpbudapest

Phone: 0036-20-572-5972

INO

alapitvany


mailto:institute@culturalrelations.org
http://culturalrelations.org/
http://blog.culturalrelations.org/
http://www.facebook.com/culturalrelations
http://twitter.com/ICRP_Budapest
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.linkedin.com/company/institute-for-cultural-relations-policy
http://www.youtube.com/user/icrpbudapest

. .
0".'. 2
o % 8 B (bl s,

o

. 5V
sovsnantiisrdtinenetennnans Seessvssnands




