
 
 

 Facilitate Learning Among Cultures! – Daily Programme   
 Misaktsieli, Georgia. 19th to 27th of April 2016 
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 Module I: In this part of the programme, participants will get to know the group, how we work together, what are the main agreements to work efficiently during the activity and trainers will identify the main learning 
needs of each of the participants. The objectives and programme of the training will also be introduced in this Module. 

 Module II: Participants will explore the main elements of culture and identity, looking at the different manifestations of culture, the different aspects of identity and the dimensions of culture. 

 Module III: Participants will explore the main elements and theories of group dynamics, and the role of a trainer/facilitator. This will include different models of motivations, types of interactions within a group and 
styles of leadership. 

 Module IV: Participants, with the support of the training team, will plan their sessions and lead a 45’ session with the rest of the group as participants. The sessions will include feedback from other members of the 
group and the training team. 

 Module V: Participants will have time to prepare future cooperation projects and ideas, and to establish basic agreements for further cooperation. Participants will evaluate the training course and provide feedback to 
the trainers and organizers. 


